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School Mission:  To create a dynamic, safe and caring learning community dedicated to the pursuit of knowledge and excellence.
“Maillard Middle School” Code of Conduct

I. INTRODUCTION

Maillard Middle School promotes the values expressed in the BC Human Rights

Code respecting the rights of all individuals in accordance with the law – prohibiting
discrimination based on race, colour, ancestry, place of origin, religion, martial status, physical or mental disability, sexual orientation – in respect of discrimination in accommodation, service and facility in the school environment.

School boards and schools are entrusted through the School Act with authority to establish codes of conduct.  While recognizing the autonomy of these bodies and acknowledging the efforts they have already undertaken to ensure school climates are as positive as possible, the provincial standards described below are provided to assist them in developing consistent and coherent policies and practices in their communities.  Although most schools have codes of conduct in place, it is expected that all British Columbia schools will revisit existing codes and/or develop new codes of conduct reflecting the provincial standards. 

(Safe, Caring and Orderly Guide, page 15)

II.
CODE OF CONDUCT:  KEY ELEMENTS

1. Process

This Code of Conduct is a result of collaboration between the students, staff, and parents of our school community and is designed to reflect and communicate what we, as a school community, value and expect in terms of student behaviour.

Following is a timeline of activities undertaken to develop and revise Maillard Middle School’s Code of Conduct:  It should be noted this is an ongoing process and all activities will not be included on this document but can be requested:
· April 2009:  Copies shared with team leaders, and team leaders discussed changes and suggestions with their teams.  Feedback returned in a discussion at the next team leader meeting.

· May 2009:  PAC Meeting:  Code of Conduct reviewed.  Noted by PAC that changes were suggested and made by the PAC already in October of this school year.

· May 2009:  Made changes to the Code of Conduct based on notes, suggestions and questions by District Review, and to comply with Ministerial Orders.

· May 2010:  Met with cohort of students to review Code of Conduct.  Students provided feedback via Wiki.

· May 2010:  Asked for input and revisions from parent community.:
· May 2011: Asked for input and revisions from staff and  parent community.:

2. Communication

Each year, student agenda books are distributed to all members of the school community.  The student agenda book contains pertinent information regarding the procedures followed in the school as well as the school’s Code of Conduct. Teachers also refer to the school’s Code of Conduct that is posted in every classroom.  This accessibility allows it to be used as a proactive teaching tool when a particular situation arises.  Parents (including coaches and volunteers), students and other school community members are advised of the school Code of Conduct through the student agenda book, school’s website, school newsletters, assemblies, and at PAC meetings.  Teachers-On-Call receive a TOC booklet that includes the school’s Code of Conduct.  Positive and pro-active problem-solving strategies are an ongoing attribute of the school’s culture.  Every member of the community, as well as visitors and new members to the community (e.g., student teachers, teachers-on-call, community volunteers, community partners) reinforce this notion and make a notable effort to teach this to the students. 

3. Implementation

Students engage in discussions and do activities in cross-grade advisory periods covering the following themes:  study skills, community involvement/empathy, anti-bullying, friendship/communication, peer pressure, conflict resolution and goal setting.  We believe that these sessions give each student a chance to examine his or her personal responsibility to be a good citizen of Maillard Middle School.  These sessions reinforce the positive contributions of all students and thus all students are recognized for their efforts.  Students are reminded of their Rights and Responsibilities and are taught strategies to find peaceful solutions to resolve conflicts.  Our school Code of Conduct has been and continues to be embedded in the daily teachings of our staff members.  On a daily basis, all staff members contribute to helping students find ways to solve their problems and we continue to experience a high degree of success in this area.  Parents regularly contribute in many aspects of our school life and thus also contribute to a positive and learning focused school culture that is based on mutual respect and understanding of each other’s needs.  The above-mentioned practices will continue to be reinforced with the implementation of this revised School Code of Conduct.

4. Monitoring and Review

The conduct of students will be reviewed at each team meeting, team leader meeting, staff meetings and at PAC and SPC meetings.  The scope of discussion will be a “temperature check” on student conduct based on evidence from teacher observations and office referrals.  It is important to emphasize that when problems do exist, that the school community be committed to a proactive problem solving approach to dealing with the problems that are in line with the school’s philosophical approach to dealing with students, which is a caring, understanding and compassionate approach.  Equally when students have met the expectations they will be praised and rewarded in recognition for maintaining a peaceful school community.

5. Alignment

Principals and Vice-Principals of the Centennial Community of Schools have met and will continue to meet to ensure alignment among elementary, middle and secondary levels in our area and throughout the district.
6. Standards

a)
Statement of Purpose
· To establish and maintain a safe, caring and orderly environment conducive to pursuit of knowledge and excellence.

· To clarify behaviour expectations for students so that they understand what it looks like to be positive, responsible, respectful members of our school community.


Conduct Expectations

Students, while attending school and school-sponsored functions and activities, shall be subject to the district Code of Conduct for students and the school's rules of conduct and deportment established by the principal.  Students may be subject to discipline under the school and/or district Code of Conduct for any conduct which has the effect of negatively impacting the school environment, whether that conduct occurs on or off School District property, at a school-sponsored function or activity, or otherwise.

The following statements apply to student conduct at school, while going to and from school, and while attending any school function at any location:

Acceptable conduct 

· Respect self, others, and the school environment

· Arrive to class on time, with materials, and ready to learn

· Take responsibility for your own learning and respect the rights of others to learn

· Follow the individual rules, guidelines, and instructions of all teachers and staff

· Inform an adult, in a timely manner (in advance, if possible), of incidents of bullying, harassment, or intimidation

· Act in a manner that brings pride to Maillard

· Respect the property of Maillard

Unacceptable conduct 

The following statements apply to student conduct at school, while going to and from school, and while attending any school function at any location.  The cited behaviours are examples only, not an all-inclusive list:

Behaviours that:

· Interfere with the learning of others

· Are unsafe or cause others to feel unsafe

· Interfere with an orderly environment

· Disrespect the school facility/environment

Acts of:

· Bullying, harassment, or intimidation, including ‘cyber bullying’ 

· Inappropriate language and put downs

· Physical violence

· Aggressive horseplay/hands on behaviour

· Disrespect or insubordination towards teachers or staff

· Unethical behaviour, such as cheating and plagiarism

Illegal acts, such as:

· Possession, use, or distribution of illegal or restricted substances

· Possession or use of weapons

· Theft of or damage to property

Students shall not discriminate against others on the basis of race, religion, gender, sexual orientation, or disability, or for any other reason set out in the Human Rights Code of British Columbia, nor shall a student publish or display anything that would indicate an intention to discriminate against another, or expose them to contempt or ridicule, on the basis of any such grounds.

Students may be subject to discipline under the school and/or district Code of Conduct for any conduct which has the effect of negatively impacting the school environment, whether that conduct occurs on or off School District property, at a school-sponsored function or activity, or otherwise.

Note:  Use of Cell Phones in the School Community

Cell phones or electronic devices, which may include cameras, text or video capabilities, must be used appropriately at school and during school activities.  Students may be subject to discipline for on or off campus misuse of technology that negatively impacts an individual or the school community.

Rising expectations 

· Increasing accountability for academic program 
· Increasing expectations in terms of social responsibility
· Increasing levels of consequences for inappropriate behaviours
Consequences 

· Disciplinary action, wherever possible, is intended to be preventative and restorative, rather than merely punitive
· Responses to unacceptable conduct are pre-planned, and every attempt is made to ensure that the responses are as consistent and fair as possible
· Consequences are delivered in a progressive manner, always considering the severity and frequency of the unacceptable conduct
· Each situation will be treated according to the particular circumstances and with the intention of meeting the needs of the students involved
· Special considerations may apply to the imposition of consequences on a student with special needs, if the student is unable to comply with this Code of Conduct due to a disability of an intellectual, physical, sensory, emotional or behavioural nature.

· The school and the school board will take all reasonable steps to prevent retaliation by a person against a student who has made a complaint of a breach of a code of conduct.  

Examples of Maillard’s approach to progressive discipline include the following:  

Teacher interventions; in-team consequences; office referrals; behaviour improvement forms; parent notification; loss of privileges; in-school suspensions; and formal suspensions
Notification
School officials may be required to advise other parties in the event of serious breaches of the Code of Conduct, including the following:

· Parents of student offender(s) – in every instance

· Parents of student victim(s) – in every instance

· Follow-up calls and conversation with the victim(s) - in every instance 

· Follow-up calls and conversation with the victim(s) parents in every instance, and an opportunity for counselling if requested/deemed necessary.

· All parents – when deemed important, to reassure members of the school community that school officials are aware of a serious situation or incident and are taking appropriate action to address it

· School district officials – as required by school district policy

· Police and/or other outside agencies – as required by law













